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The Problem of Terminology in Contemporary Arab Managerial Thought:
Overqualification as an Example
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Abstract:

Despite many Arab researchers’ efforts in analysing contemporary organisational problems, there is
a lack of interest and a clear absence in addressing problems of the terminology in contemporary Arab
thought. Therefore, the current study came to shed light on the reality of translating scientific term
in the Arab context, and to discuss problems of the term in contemporary Arab managerial thought,
focusing on the problem of translating the term of “overqualification” and other terms emanating from
it as examples of this reality. To achieve these goals, the study used descriptive analytical method,
and concluded that the atrophy of terminological creativity is one of the most prominent features of
contemporary Arab managerial thought. Such problem has hindered creation of modern Arabic terms
that keep pace with continuous Western production of scientific terms in this field, citing the dilemma
of translating the term of “overqualification” which is absent from dictionaries and Arabic lexicons. The
study also indicated that lack of adequate coordination between specialists, diversity of their schools
and intellectual trends, difference in their scientific efforts in constructing and formulating terminology,
and absence of unified central bodies for translation and Arabization played a decisive role in this
reality. The study concluded with a number of recommendations, such as the importance of supporting
universities and specialised centres to conduct more studies to uncover obstacles for Arab managerial
thought philosophically, culturally, methodologically, and reviewing and updating Arabic dictionaries
and glossaries for unification of managerial terminology and facilitates researchers’ discussion of
managerial issues and problems based on a sound and accurate linguistic basis.

Keywords: Contemporary Arab Managerial Thought, the Problem of Terminology, Organisational
Behaviour, Overqualification
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