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Paternalistic leadership and its relationship to organizational commitment from
the teachers’ point of view in public schools in the Saudi Al-Ahsa Governorate
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Educational Administration Assistant Professor, King Faisal
University, Al Ahsa, Saudi Arabia Educational Administration Associate Professor, King Faisal

University, Al Ahsa, Saudi Arabia

Abstract:

Leadership is an essential pillar for the success of schools and educational institutions and the achievement of their
goals, and Paternalistic Leadership is a leadership style that helps to achieve this. This study aims to identify the
role of Paternalistic leadership in enhancing organizational commitment in public schools leaders in Al Ahsa, as
perceived by the teachers of those schools. The study sample consists of 228 men and women randomly selected
from public school teachers during the academic year 2019-20. The study follows the descriptive analytical
approach. The Paternalistic leadership tools consist of four areas: organizational commitment, authoritarian
leadership, ethical leadership and philanthropic leadership. The overall stability coefficient of the instrument Alpha
Cronbach is 0.8670. The study indicates the existence of a statistically significant positive correlation between
the assessment of public school teachers in Al-Ahsa public of school leaders’ practice of Paternalistic leadership
and degrees of organizational commitment. It also demonstrated that Paternalistic leadership could predict
organizational commitment. The study recommended the need for education departments to adopt orientation
behaviours of school leaders to practice Paternalistic leadership, and to promote and adopt specific training in the
field of Paternalistic leadership and organizational commitment.
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