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Vision, Mission, and Strategic Planning

The institution must have a clear strategic plan aligned with
national trends, which directs planning and decision-making and

works in all academic and administrative units. The institutional

performance must be monitored and assessed based on key
performance indicators.

The institution implements a clear strategic plan that is

consistent with national trends and includes a vision,
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1.0.1 | mission, and strategic objectives. The strategic plan must be | (0 630i0q il wl mlmfg dlwjg aq) (oniiq dubgll | 1---
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publicized.
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Governance, Leadership, and Management

The institution must have governance systems that ensure its
effectiveness and efficiency and implement policies, regulations,
and procedures supporting its mission, goals, and strategic and
operational plans. The institution must have a clear and
functioning organizational structure with defined authorities and
responsibilities for all jobs. The institution must have a
leadership style and an administrative system based on
planning, implementing, reviewing, and improving with follow-
up. It must apply quality systems that achieve continuous
performance development in a framework of integrity,
transparency, equality, and fairness in a supportive institutional
environment.

Committees

The institution’s organizational structure is consistent with
its mission, goals, scope of activities, and size.
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The Organizational Structure, Governing Councils and
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The institution adheres to an organizational guide that
includes a clear and articulated structure and a complete
job description with a definition of duties and authorities.
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The institution is managed by councils, permanent and
temporary committees that are formed in accordance with
specific and declared regulations, and their responsibilities
and authorities are defined with an appropriate
representation of the male and female sections and the
branches.
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performance.
Leadership and Management

The institution implements a published and transparent
system that ensures the recruitment and selection of
appropriately qualified academic and administrative
leaders, the development of their capabilities and the
preparation of future leaders.*

Lgflal yghig

0)la g 6olpall

Juislg wlbaiwl ooy bla g lileo lolkhi dw_wall Gubi
daijg a4 wliall wilcloall culs dyylalig doyaLs Il calalysll
*ahsiuo Wil alaclg 0giljas

|-r-r

2.2.2

The leaders enable the participation of all stakeholders (e.g.,
students, teaching staff, and employees) in decision-making
processes.
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The leaders work to create a positive organizational climate
and work environment, encourage initiatives and
development proposals, and motivate outstanding
performance and creativity throughout the institution.

22_ig dula Joe alug otk 3lio pogi le Ciolall Jass
0 gl lg jroiall cladll janiq dupghill wilboyidallg uljaluall
Auwdoll clail 2100

R

2.2.4

The institution implements accountability mechanisms and
assesses leaders’ performance at all levels according to
specific and published standards.
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Systems, Policies, and Procedures

The institution applies comprehensive, approved, and
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2.3.1 | published policies for institutional activities that support and e e ) g I i |-#-r
contribute to national trends. L= Gl ol goenl e 2ol
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them.

Quality Assurance Management
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The Institution develops its performance and that of its
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The institution uses the results of measuring satisfaction | e el2 1l aygdig Loyl cilaso (uls 25l o dwwgoll el
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Integrity, Transparency, and Ethics

The institution applies mechanisms that ensure fairness,

equality and integrity in all its practices (e.g. recruitment,
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Teaching and Learning

The institution must have clear and effective policies and
procedures to design, approve, and assess academic programs
and courses. The planning of the programs must contribute to
the achievement of the institution's mission and goals. The
institution must define the graduate attributes at the institution
level and learning outcomes at the program level that align with
its mission and the National Qualification Framework. The
institution must have an effective system that ensures high
standards of teaching and learning in all offered programs and
that the quality of teaching and learning is regularly monitored
through appropriate mechanisms and periodically reviewed for
further development.

Design and Development of Academic Programs

The institution implements clear and announced policies
and procedures for the design, approval, or amendment of
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3.1.1 | academic programs and courses, including the | ayaai go_ Al Wy wladl wilpdallg droyals Dl golpl Jyases | 11
identification of related responsibilities and authorities at all * .bgiwall a0l5 6 elay ddleiall vl dnllg wildg§uall
levels * i
The institution ensures that its academic programs at all i
levels meet the standards and requirements of the National | juleol lgibgiuo dol4y droyalsdll lgaolp cloyiwl dwuwgoll gond
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The institution implements clear and published regulations,
413 | Policies, and procedures governing all aspects of obhdi dileog da_blg Wlelplq lwlbwwg allg) & wwgall Guhi i
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distributions).
The institution has appropriate standards and regulations ]
314 that ensure the quality of field training activities in the | db_iul 6392 (o ni drwlio bulgpg wleo dwwdoll (sa) a0q) e
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Graduate Attributes and Learning Outcomes

The institution defines its general graduate attributes that
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Academic Programs Quality Assurance and
Enhancement
The institution applies clear policies and procedures to
ensure the quality of the educational process, including
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33.1 | reviewing, evaluating and improving academic | wljsallg dpayalsdl aolpll gr—wnig aighiq deolpog alailg | I+
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The institution applies systems and procedures to monitor | ., . .. . LY . b & . .

3.3.2 | and assess the extent to which intended learning outcomes 2ilgi @ (S0 AH)9 q*?'tnj__uldﬁlgb T .‘J‘J_.“ngll @J-Lb__ul [-p-p
at all levels are achieved. lghwall 405 (le d6agLuall aleil
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according to the e-learning model and distance learning
pattern and meets the criteria for such a pattern.

Educational Partnerships (if any)

The institution applies specific controls and procedures to
ensure the quality of educational partnership programs,
including the fulfillment of the standards of the National
Center for Academic Accreditation and Evaluation (NCAAA),

wilsall @879 22) e aullll boig gialll aleill Ligl wl
il 1ag anlall

(01299 gl) dayleill CilSlpidl

aolp 6392 ylo_nl 63300 Wlelplg bulg B 4w waall G
aqoill iball j51all pleo clotiwl pory Loy duodeil Culslpuwll
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Qualifications Framework, and the standards for students' i .agl d038all viloaallg wbll Jinai pleog
achievement and services provided to them are fully
complied with.
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partnerships and makes appropriate decisions accordingly. s Jus
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3.5.1

The institution applies mechanisms to verify that learning
outcomes and study plans are appropriate for the level and
nature of the qualifications in graduate studies, that they are
consistent with academic and professional standards, and
that they adhere to the requirements of the National
Qualification Framework. *
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3.5.2

The institution ensures the availability of sufficient faculty
members with the appropriate qualifications and
experience for graduate programs.
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3.5.3

The institution monitors the commitment of graduate
programs to the approved admission criteria and
requirements.
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3.5.4

The institution implements a system and mechanisms to
follow up on the progress of graduate students and their
progress rates and provide them with the necessary
support and commitment of faculty members to their tasks
and responsibilities.
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3.55

The institution applies a system and mechanisms to assess
the efficiency of the graduate programs and the quality of
their outputs with the participation of the stakeholders, and
the results are used for enhancement and development.
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3.6.1

Learning Resources

The institution implements effective mechanisms that
ensure adequate quantitative and qualitative learning
resources and related services are provided based on the
needs of programs and all stakeholders and that they are
available at sufficient and appropriate times.*
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3.6.2

The institution implements mechanisms and procedures for
efficiently managing the learning resources and provides
adequate and appropriate numbers of qualified staff.
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3.6.3

The institution has databases and appropriate electronic
systems that allow stakeholders to access the information
sources, research materials, and scientific journals from
within or outside the institution.
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3.6.4

The institution implements effective mechanisms for
assessing learning resources, library services, facilities,
and equipment and periodically develops and updates them
based on stakeholder feedback and program needs.
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Students

Policies and regulations governing students’ admission must be
transparent, fair, and published widely. The institution must have
an effective electronic system to manage and secure students’
records. The rights and duties of students must be specified,
published, and adhered to. The institution must establish rules of
good conduct and transparent and fair disciplinary, grievance,
and appeals procedures. The institution must provide effective
mechanisms for guidance and counseling, and provide all the
services needed by students equally, taking into consideration
people with disabilities. The institution must have an effective
policy to benefit from graduates’ opinions and adopt programs

for taking care of international students, if any, and their needs.

Student Admissions

The institution is committed to implementing policies and
standards governing the students’ admission, transfer, and
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Y

Education & Training Evaluation Commission

TN

duwall 2olp 2105 -6 Lillhll Joi6 dahrilg Wiluwliw ¢esi ol Ly
8124 Jleo gyl plbi j1ogi dgasl 20 dileng dlaleg davlg
0gilinlgg bl §géo (jg4ad ol Loy Las .odbdl cotdo w UmT_Jg
pug_oJI gl wll aclgd dwwgall g i Ulg gy ojilog ELLLv_og 633200
Ulg Alaellg daole Gl wo nii colifi wlillg alhillg l_lJJl_LU lelpolg
lgoling Gl tiloaall gran @yaéig sl iylllg aogill dles iyl poqis
s 994 ol Liay las @sle i s blelpo 20 (slutio J4iy Lillhll
Lguini I @0l Jb .yl el oo 6aleiw il dles dwliw duwgall

19299 ¢l ags ploiallg gudgall wdbll dley aolp

AUl Jgis

Jugaillg Jaudll juleog vil_wly w @uhi & w_wéall ojili

wujaillg puleill pugdi dun o

41.1 | credit equivalency, and it also distributes students to | 63330 il (§og drayald Il ool e wilbll gjgig daleallg | 1-1-€
academic programs according to specific, fair, and * .dileog dloleg
published mechanisms.*

Tredl-nStltu;Kt)r:] r.“nomtotr.s the]c tsrt]udents. progrfssfdurlr:jg t?elr el aei il 6o JLs sl 5e604 siolll sl
studies ar\ eir mee .|ngo eregmremen sg graduation el 21 Il Egoptall ol vl s sralhedlss

4.1.2 | and provides them with an effective electronic system to Al Rl l_v_bc ror Al L S v Liall r-1-¢
manage admissions and registration processes with the Jouall oy 54 d sl o J4b go & .
appropriate ease and speed. e 9

12



alaicl - c

Education & Training Evaluation Commission

y ey

e

The institution makes available all information related to the
types of programs and courses it provides, as well as their
mode of instruction, financial costs, services, etc., by various
means so that they are accessible to everyone before the
application for admission.
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The institution applies clear policies and rules for managing
students’ records, which define their content, mechanisms
of protection, preservation, confidentiality, and accessibility,
with the provision of backup copies.
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The student record system provides the statistical data to
the related parties at the institutional and program levels
required for planning, reporting, and quality assurance
processes (e.g., ratios of students who are transferred,
withdrawn, under probation, droppers, and deferred).

Student Rights and Responsibilities

The institution identifies students’ rights and responsibilities
and the regulations governing their application, orients
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students to them, and explores students' views on their e R 8 by ol ey g“ "'Lb
implementation and effectiveness. Lgitlelog
4o | The institution adopts appropriate representation of il glalllg gullaall (6 bl Lwlio Iuiai & w woll 1aioj T
| students in the relevant councils and committees. anll
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rights of people with disabilities. e 297 P 9922 - '
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4.3.1

Guidance and Counselling

The institution applies an effective and comprehensive
system to provide guidance, counseling, and orientation
services in accordance with specific plans and programs
through qualified, adequate, and appropriate staff; it also
establishes appropriate mechanisms for monitoring their
implementation.
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4.3.2

The institution provides effective academic, psychological,
vocational, and social guidance services and programs for
students to suit their needs, according to simple, flexible,
and confidential procedures.
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4.3.3

The institution applies appropriate mechanisms to identify
gifted, talented, creative, and underachiever students; it also
develops programs for caring for each category, including
motivation and support.

agio dio J5 dley aolpy 2 tiq upiziallg gubqeiallg gicauallg
.0Q0CIg ABjLe0ig

Pp-g

4.3.4

The institution periodically develops students’ guidance and
counseling services based on the results of evaluating and
measuring students’ satisfaction with them.

2l e el a9 8)g0y slwjlllg gl Wiloasd dunwgall jghi
Lgic wlbll Iy gulisg lgo)gsi

E=E
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International Students
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T.he. ins.titution. applie§ effective mechanisms to attr.a(.:t s ISl e g sl e e umewl b

4.4.1 | distinguished international students and adopts specific ) ey R
criteria for their selection and acceptance. arglous o UG oyl Hefl
The institution provides programs that support the
adaptation of international students to the institution's | 20ino 20 ¢(ulgall wlbll caudi daclall polpll dwwgoll pogi

4.4.2 | community, provides them with social and health care and | d&woleil diullg .dun nllg duclain Ul dledl gl 10qiq Ewwqall | r-e-¢
an appropriate educational environment, and tracks their _bm_gljjjl 000287 cullaeo uliiq .duwliall
academic progress.
Thz instit.ution plezioddi:all}/ tasse?ses lsyitzmst, p(rogrsms, ol el ol v ol sl s el pis_u
and services related to international students (such as .

63 scholarship  programs, etc), ensuring continuous il oy loy «s)93 JA—wy oz aall 2iclly L.H'ZUQJJI E
improvement. R

4.5.1

Students' Services and Activities

The institution is committed to providing the necessary
services to all students according to their needs and
numbers, including appropriate emergency health care
services *

dyUhll dbuiuidllg ciloaall

Lwlily Ly bl 2109] dojilll Ciload)! ayaély duwwdoll ojili
dn ol dlegl ciloas wls 6 Loy jam@alacly agilaliisl 2o
* &ijlbl il auwliol|

1-0-¢&

4.5.2

The institution monitors the quality of services provided to
students through effective mechanisms, including
measuring their satisfaction with the quality and adequacy
of services, and that contributes to the continuous
enhancement processes.

! Jio oo adbl doa8all ciloasdl 390 & w_wall oylis
00 wiq lgilasqg ciloaall 639 e pal o) Juld Jo wi .delo
Lg) paiuwall gusdl Blilee 0

r-0-¢
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453

The institution develops plans for student activities
consistent with its mission and goals, involving students in
their preparation, defines mechanisms for implementing
these plans, and allocates appropriate resources for them.

4.5.4

The institution takes the necessary mechanisms to organize
and motivate students to participate in various student
activities, monitors the extent of their participation and
satisfaction rates, and improves their quality.

455

4.6.1

The institution encourages students' creativity and
innovation and allows them to conduct entrepreneurial
activities.

Alumni

The institution adopts various mechanisms and means to

explore the alumni’'s opinions and experiences and measure
the knowledge appropriateness, skills, and competencies
they have acquired to meet the requirements of the
employment  organizations and their professional
performance.

3!‘“}F' - o MR .."
wuyaillg puleill pugdi aus SNdle
Education & Training Evaluation Commission L 4
lgill_wj 20 oclgii aw bl ab_ Gl bbbs & w_woll i
Leay0ii) T 5aa5g Jealac] o wiilbll el g Lgolaalg | r-o-¢
L) duwlio ojlgo (pnAjq
0 bl & 5)lwo jpenig a kil dojill I dwuwgoll 245
vlaeog lguo agisjliw aan uliiq deqitall dullhll dh gl | e-0-¢
Lging2 i Gle Jaxig .lgic aaloy)
bnlial dols] auiiq ogiljlbilg wibll cilell duwwgall gouwd b
Jlac Il 630y doclall

wjlaig eyl e lbi_wd degito Jilwgg will & w wdall 1oisi
il wblesllg wiljlgallg wojleall duwlio (520 yulidg gl
100l pgilolg Laibgill tilgs o duli) (g

4.6.2

The institution supports its relationship with the alumni,
including international students, by engaging them in its
public and academic events and developmental plans,
providing them with appropriate services, and investing
their professional and occupational expertise in enhancing
institutional and academic performance.

oo udgall bl 0gio Loy oyl gl o & wdoll acaj
apgbill lghbAg dalellg dolell lgil wlio (0 agsl ] JU5
dwabagllg duigall agilps podiawiq ogl duwlioll Ciloaall ayasig

.(___\,npljﬂlg uwgoll cladl jyjei 0

* Essential Criteria
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Faculty and Staff

The institution must have a sufficient number of teaching staff
and employee with the appropriate qualifications and expertise
to carry out their responsibilities properly and must provide them
with the necessary support and appropriate professional
development programs. The institution must assess their

performance periodically and use the results for improvement.

Employment and Retention

The institution plans to recruit qualified and appropriately

experienced teaching staff and employees based on its

-
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5.1.1 | needs and applies fair and published policies and P e, . ) I-1-0
procedures for recruitment, nomination, employment, and clellls opdllly ou—nilly — = gelte ljjldp'_lg
termination of services. Dloaall
tThhe inﬁ’(tjijttutiondimpljr'gir:ts c:fIEctive ?(ejc?ar?ismsl.;[p vt?rify il disl qd 0 @éaill dlels ST 8 ol Gl

e validity and credibility of the candidates’ qualifications e e o L

5,117 lgloo U Olbwwd§oll deouwg wailball (ool ol r-1-0
and experience and the reputation of the institutions from e L’d = 2 g ailbgll ;oJu Hfg
which they have obtained their qualifications. lgio Lilago
The institution has a sufficient number of teaching and | gxbgallg guyail dus o OBl 230l & w wioll (2] jogh

5.1.3 | administrative staff and technicians with appropriate | Lgolgas olLioll «d wlioll lagall sg3 guiallg guylall | r-1-0
qualifications to carry out its various tasks.* * aalisall
The institution ap.plies appr(?priate s.tandards and gy dilei_w il aic dr wlio Cileljalg pleo @ 8ol Gub

514 procedures when using the services of adjunct and part- 5 afllt] I R R u3lla ~wialsiall 2l | e-i-o

| time teaching staff and considers the balance in proportion e eEH3 2 A9 J _ HI(H i_lJUIJJg luUUJ .
to the appointed full-time faculty. ool Guy) da ] agiiwi
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The institution applies appropriate mechanisms to retain -
DP pprop | A Sl g ey e ot ) s ] Sl s
competent teaching staff and employees, provides i . . e e
5.1.5 le Jaeig ag) du wlinll tloaallg auledl pua8ig clob | 0-1-0

appropriate care and services to them, and evaluates and
Improves such services.

Professional Development and Evaluation

augaillg ;igall yohl

The institution offers effective programs to orient and train N P . .

N the new teaching staff, provide professional and academic ﬁ?ﬁuﬁ?ﬁmﬂjﬂpﬂgﬁﬂﬁ s
support, and stimulate their participation in research and | ™ 2 = R S BETIE
educational activities. Sty el dos 0 pgio)luio
The institution provides teaching staff and employees with s _ . s LR .

5.2.2 | fair and appropriate professional and personal development eyl o gl yeleitl duiliog QJJLC. lTDm d_;.u_wg_oJI;:u_u r-r-o
opportunities. sy gapll iy,

The institution applies mechanisms to ensure the ; . ] o 5
: NN e 0 Jiwl Gyl dus d5)luo ond bl dwwgall G

5.2.3 contmu?us part|.<:|.p.at|on of faculty in scientific research and | = yigallg dgalg dzals] Al P-r-0
professional activities.

The mstltuFlon lmple.ments an effective, publllshed system Gyl c"li_mzbf 1081 Tilsiog Tles Tolk & 80l Gub

251 for evaluating teaching staff and employees' performance, 1abi .6 lgin 218k g Aol 43l ag padig uaballg | €10
provides them with feedback, and uses it to improve their | ™ = & g i i nr
performance.* o

* Essential Criteria (P.uJLuJT ¢lao*
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Institutional Resources

The institution must have adequate financial resources and the
physical and technical infrastructure to support its activities and
operations at all its main campuses and branches. These
resources must be managed in an efficient manner and comply
with the rules and regulations. The institution must verify,
through periodic evaluation processes, that its resources are
adequate to ensure the quality of its educational programs and
support continuous improvement and that it has an effective
system for safety and risk management.

Financial Resources and Budget

Financial planning and budgeting processes are linked to

the institution’s strategic objectives and priorities, identify

JLD.LC|

Education & Training Evaluation Commission

dusuungoll 2jlgall

éyalall duinill duidlg daulall ajlgall & wéall (saJ il of Loy
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aols LEDDJ|9_O ol )9l augaill ldoe JUb o & wwgall (§on
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6.1.1 lg=o Joleill vildlg dllall blaall 53aiq éuauiliw il Lgiliglglg | 1-1-1
financial risks and mechanisms for dealing with them, and do =il aglall b ungl]&“ : p_’; LQJ ,_ng"g
are prepared with the participation of relevant stakeholders. a0 92 4] } =g

AT The institution acts to diversify its sources of income | &wwlio lawilitwl Gog J5al jalowo gl (e dwwgall Jooi A

| according to appropriate and effective strategies. .dlclog
The in.stitution implements me(.:hanisms tha.t en§ure the ol @l e ) At o ] "'u;JL_L_JT 1 sl Gl .9.

6.1.3 | financial needs of all its academic and administrative units unliall 2 la 4 M“Lj e 4 L -1-1
are responded to smoothly and expeditiously. i ey e i lgilang
The institution applies effective mechanisms to raise . o

6.1.4 Qlaill 6cles g0y dlelo Cildl dwwgall Gihy | -1
expenditure efficiency. el Belon gy, = el
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Information Technology

The institution provides adequate technical infrastructure
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6.2.1 | and equipment that suit its academic, educational, and . = 5 A e I-r-1
administrative needs.* )l llg ayouleillg drogalsdl Lgibbliol

e The institution applies appropriate information security | (sgiwo le ilogleall oo -a_wlio cmech_uuug,oJI Qb =y

| systems at the institutional and individual levels. 2l Ulg duwuwgall
The institution provides the necessary training and technical . . N y P " o

Lol (poaaiwall dold] Siall acall 2l dwwqall

6.2.3 | support to all users of communication and information e o g = g%?ﬂLDjJJI QL-SJ mg.; P-r-1
technologies. e 908
The institution establishes codes of conduct to regulate the o1 1 B sed Rl s el selss & Sl s

6.2.4 | ethical use of its technical resources and verifies ‘ &P ¥ ¥ - g_o Tt ?'DJl €-1-1
compliance with them. oo ki o & B e
The institution uses information technology systems that Jolsilly ¢ i loalsnll duisil b & Sielll S
are integrated and reliable (e.g., having limited errors and o . s o beh Ty, ) .

6.2.5 clodl dcyp wq [(JUbedlg clball dyagano :(Jio) dudgiqallg | 0-M-
failures) and have adequate capacity and performance < 9 I ':'DgLLoJI d_m) jﬁﬁﬁ
speed. A duleiwll 6j28llg
The institution regularly assesses the efficiency of its P " T s " w, ..

slol g obiil aisil ahilg wljpgail 6elas d w wqoll

6.2.6 | technical equipment, and the results are used for 2l ST 2 =ls I"I c gl g'OJLuJTLLQJ 1-r-1
improvement and development. k9 9 0 o
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6.3.1

Facilities and Equipment

The institution identifies its current and future needs for
facilities and equipment with the participation of relevant
stakeholders, develops comprehensive plans for their
provision, ensures their sustainability and periodic
maintenance, and links that to its strategic and financial
plans.
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6.3.2

Adequate facilities and equipment are available for people
with disabilities.

.aslel (sqal duwliall viljugaillg Golpoll jogil

r-+-1

6.3.3

The institution provides the necessary facilities for
practicing cultural, sports, and other extracurricular
activities, as well as the facilities required for praying, food
services, studying, and resting.

aoblg awlaill dhuii Dl duwjlao) dojlll (Golpall duwwgoll jogi
Silgl ol ela ) dojll golpallg dua nll pe dh iifll o lapeg
Anliwllg jBaiwll lulsg wlogll Jglifg
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6.3.4

The institution ensures that all health, hygiene, and
environmental requirements in facilities and equipment are
met.

lisgaillg @shall -6 il bl lg

€1

6.3.5

The institution regularly assesses the quality of the facilities
and equipment, and the results are used for improvement
and development.

@0 dlai_uug olbiil Hlugatllg @oliall 6392 & wdall i
nobillg grunill o 5l
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Safety and Risk Management

1blaall 8lalg dotluwll
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The. ins.titution has a comprehgnsive risK manag.gemelnt .pl.an, L o bl el sl dlel i ans ¢ R

Y, which includes the level of risk according to its priorities, & wlioll 5lgollg QJLL]_NLHC}J_OQJ - .LgJ'LJngT \blaall | -6
with  appropriate  mechanisms and resources to| ° S i ' '
operationalize it. Lssnnt
The institution implements safe mechanisms for the L T e n L

S disposal of hazardous waste. sl Rl g et el ekt e
The institution assesses risk managemeht processes and S3liill g0 alat g Jblaall élal el Cillac d . wall pio.:

6.4.3 | procedures, and the results are used for improvement and : g : ) | e
development. ey gl oo
The institution implements systems to ensure professional

Y safety for the establishments and individuals according to | alpolllg vuliiiall dxigoll dolludl glars) dahil auwgoll @ij e
approved standards and provides training on these Lgule cujaill aiyg 620ieoll leall Gog
systems.

* Essential Criteria wlwl ¢lao*
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Research and Innovation

The institution must have specific research and innovation
activities plans that reflect its strategic directions and conform
to its scope and mission. The institution must provide the
necessary resources for these activities. It must provide
appropriate support for faculty, students, and staff to carry out
their roles in these activities. The institution must monitor and
document its research and innovation activities, prepare
periodic reports, and take the necessary actions for
improvement and development.

Planning and Management of Research

The institution establishes a specific and published plan for
research activities, consistent with its mission and goals,

wuaillg puleill pygdi dus

JBiUlg oalsll Cual

alell ciadl db il 83200 hba & wwdall (s g% ol Loy
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pilas alaclg JLgayiqgig lgib il dsylio (Je Jowig db il 0am
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ol contributes to the achievement of the national trends and wliglellg &bl vileagil Giaod 0 @g—ulg .Lg.blmig g2
developmental priorities, and pursues its application* gt g gl
The institution .implements pollic?ies and procedures that ool Al o el o el el R bafll Gk

s ensure proportionate opportunities for research in all its Gonig ¢ il Lgilelhsg lgegisg Lgilang 2100 (o6 oalsll | ~1v
units, branches, and specialized sectors and verifies i PR A
effective participation therein. R
The institution has implemented policies and procedures to

= protect intellectual property rights and ensure | @géo dilon) adiho Qlflplg Clwlw a4 wgoll (sa) gl i
researchers’ commitment to the research disciplines and | . olell Ciadl cild sl bulgry guisWl oljillg Wdipdall dudlall
ethics. "
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Support of Research and Innovation

The institution applies various mechanisms to develop and | . S il - PN I N st g c s hi

7.2.1 | motivate teaching staff and students’ research and Sl oy izl i chufugju:'dl il __29'0“&_'“ [-r-v
innovation skills. ARG 9 U g Jo
The institution allocates sufficient budget to enable the i L. ZAL I ) e L

7.2.2 : q r-r-v
achievement of its research plan. Ao duend g L Sel Lol Lo Entual gaost
The institution provides the appropriate environment for N o b La I Gianl) . wliodl &l & el 185

793 research, including information resources, databases, J"I }d“l | ":.I "'I}oJ.I . Uil "'I 50 ilo JQng Wy

| facilities, equipment, software, and services and SRR HheTg GoleTg = .i'JJIDTICIQDiIu" el
supporting procedures. O e L 9
The institution provides a supportive environment for lgilaio Lod il lula 1501 acla)l slioll & sl

7.2.4 | innovation and creativity, as well as the investment and SR 9 €M719 oL oo u_'.'_‘J 4 ‘—""'QJl €-r-v
marketing of its research products. ity
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database for the research production of its employees. lguquuiol
The institution applies appropriate mechanisms to
measure its research production according to specific | Clpu§o @6g (ioul lgoli] yulis) duwlio T dwwgoll Gubi
7.1.5 | performance indicators in all its units and branches, | .lgic dgiuwll ylaill :u.ug lgcqpoq Lgilang 2105 (6 83200 clof | o-1-v
prepares annual reports, and uses the results for * pebillg gruail 6 QJLU_" oo aleiug
improvement and development. * g
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The institution applies mechanisms to support
participation and cooperation in research and innovation

Gl Jlao 6 galeillg 5Ll acal T & wdall @i
d40g9all &yigallg dyclinll vilelball 2o jL4ilg Lalsll |

7.2.5 | with government and private industrial and professional > = , . ) I ,
sectors, universities, and research institutes and centers at angiwall Gle dunll jSliallg wiigllg ul_Qol_’_)_HgDJszl l_mllgl
the local and international levels. l9allg laal
The institution encourages students to participate in| ., . .= ; L A .. . 8«
: . Ty dboui Ul leqpuall a4 Luwll U]l duwgall g2
7.2.6 | appropriate research projects and activities and 99 0 D) ‘JJ_“lcl_l*’_Ul L L?jl 3 | 1-r-v
recognizes their efforts. Q@398 Lol Ul R0 A quiny
* Essential Criteria wLuJT slao*
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Community Partnership

The institution must have specific plans and mechanisms for
community partnership that reflect its strategic directions,
conform to its nature and mission, and support the effective

participation of its teaching staff, students, and employees. The
institution must establish effective cooperative relations with
the local and international community, professional bodies, and
the various labor market sectors. The institution must document
its activities, follow up on the effectiveness of community
partnerships, and improve and develop it.
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Thﬁ .InStI’[U’[IOH appli[es ifa{ co.mr.nunltyb. pirtnersh|2 Ll ey Bresimll A ualll Faudle Ll & Sl Gl
policies commensurate with its mission, objectives, and | | . . ) ] T
8.0.1 @il bhball 2 nig 2aiaoll cilbliol ¥ Lw ([
community needs, formulates appropriate operational | ™ gLa' u o g'Lgpaﬁmang,d“ JLLiJOI
plans, and has its employees implement them. AR 0 lgug J 19 (A
The | institution implements s.pecmc mgchamsms .to o0 L |CLLLCLO syl Fsulfal o nLJl__t_JT y Sl a0
e monitor and evaluate the effectiveness of its community . . 5Tl o doa & inoll @51l Jlao | -4
0. 0aQ i 631200 cld dueainol )
partnership activities according to specific performance e ol Sl @Ry s Sl b
indicators that contribute to improving the performance. R
T e e o | 29 -3 e gl oyl
8.0.3 aollg (—w_wgall cla iq hubai (o delall | F--A
and development of institutional and program performance p£39 20lulg ¢ goll >l pobig by = Y
and to support their activities. Lgibuiu
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26



N
D%
wuaillg puleill pigéhi dus

Education & Training Evaluation Commission

@56@0 ETECKSA ETEC.GOV.SA




