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Psychological Capital’s Role in Enhancing Future Skills' Impact on Career Read-
iness among Applied College Students

Atef Mohammad Abd El Bari Mabrouk

Associate Professor of Business Administration - Economic and Administrative Programs Unit - Applied College
- Majmaah University, 11952

Abstract:

The research problem stems from the career readiness gap among Applied College graduates caused by rapid
digital transformations, rendering the mere possession of technical competencies insufficient for achieving job
stability amidst the risks of “resource loss.” Based on the Conservation of Resources (COR) theory, this study
aimed to analyze the mediating role of psychological capital in the relationship between future managerial skills
and career readiness among students at the Applied College, Majmaah University. Utilizing a descriptive-analytical
approach, an online questionnaire was administered to a sample of (212) students, and data were analyzed using
SPSS (v.26). The results revealed a statistically significant positive effect of future skills on career readiness,
confirming the “partial mediation” of psychological capital. The findings indicate that future skills facilitate the
formation of “resource caravans” that activate psychological resources (efficacy, hope, optimism, and resilience)
to transform latent abilities into actual readiness. The study recommended integrating soft skills labs and career
simulations into curricula and adopting educational models focused on sustainable psychological reinforcement to
enhance graduates' competitive efficiency, while suggesting longitudinal studies to evaluate career sustainability.

Keywords: Conservation of Resources (COR) Theory, Emerging Managerial Competencies, Employability,
Professional Sustainability, Resource Caravans.
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